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Oak Learning Partnership is committed to the promotion of equality of opportunities to all 
employees and supports the fair treatment of all staff irrespective of gender. All our roles 
are aligned to agreed pay scales, with men and women receiving equal pay for equal roles.  

Oak Learning Partnership is required by law to carry out Gender Pay Gap reporting under 
the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. This involves 
carrying out calculations which show the difference between the average earning of men 
and women. This is done by using our payroll records and following the approach to 
reporting set out in government guidance.  

 Difference in Mean and Median Hourly Pay Rate  

 Average Male Hourly 
Pay 

Average Female 
Hourly Pay  

Percentage Gender 
Pay Gap  

Mean Hourly Rate of 
Pay  

£29.61 £20.73 29.97% 

Median Hourly Rate 
of Pay  

£19.81 £14.91 24.73% 

 

Proportion of Male and Female Employees according to Quartile Pay Bands 

 Quartile 1  

(Upper) 

Quartile 2  

(Upper Middle) 

Quartile 3 

(Lower Middle) 

Quartile 4  

(Lower)  

Male 19.54% 16.09% 11.49% 2.3% 

Female 80.46% 83.91% 88.51% 97.7% 

 

As no men or women receive bonuses, there are no gender pay gaps to report in relation 
to bonus pay. 

The report shows the difference in pay between men and women across our Trust. This is 
different to equal pay, which is the difference in pay between men and women who do the 
same job and role.  

All our posts are aligned to nationally agreed pay scales and our male and female staff are 
paid within the same pay band for the same job role. The gap in mean and median pay 
between men and women reflects the composition of the workforce as opposed to pay 
inequalities. 

Many of the lower paid jobs predominantly attract more female than male applicants. A 
proportion of the roles within the trust are part time or on a term time basis. These roles 
are predominantly carried out by female employees.  


